
28) Students push themselves to meet high standards. 2)
Faculty/staff have students study examples of high 
quality work and factors that contribute to that 
quality.

32)
Students set goals for doing better in school and 
keep track of whether they are improving. 

5)
Faculty/staff teach students how to set goals and 
keep track of their progress.

33) Students take pride in the quality of their work. 1)
Faculty/staff teach students how to manage their 
time.

34)
Students show a can-do attitude when faced with a 
new challenge.

3)
Faculty/staff assign work requiring creativity or 
original thinking.

36) Students work hard to overcome their challenges. 7)
Faculty/staff challenge students to express and 
defend their ideas.

37)
Students take initiative to get things done without 
being asked or reminded.

8)
Faculty/staff insist students revise their work until 
it meets the teacher's standard for quality.

38)
Students continue trying hard, even when things 
are not easy.  

10)
Faculty/staff help students discover and develop 
their talents.

40) Students are open to suggestions for improvement. 11)
Faculty/staff teach students different strategies for 
solving problems.

13)
Faculty/staff give students opportunities to work 
on real-life challenges.

27)
Students often spend their time doing what they 
want to do, instead of what they should be doing.

4)
Faculty/staff provide feedback that helps students 
improve.

29) Students put off doing things they don't like to do. 6)
Faculty/staff help students learn from their 
mistakes.

30)
Students do just enough to get by on their 
schoolwork.

9)
Faculty/staff help students understand and 
overcome their limitations.

31) Students dismiss new or unfamiliar ideas. 12)
Faculty/staff help students learn how and when to 
ask for help.

35)
Students need constant reminding to do what they 
are supposed to do.

14)
Faculty/staff have students discuss the work 
presented by their peers.

39) Students fail to complete their homework.

Culture of Excellence: Faculty/Staff Practices

Safe and Supportive Schools Model of Climate

CEEA Student and Faculty/Staff Survey

Alignment with
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42)
Students are willing to help, when they see 
someone having a problem.

16)
Faculty/staff help students learn how to manage 
their emotions.

45)
Students treat teachers and staff with respect, 
even when they disagree with them.

17)
Faculty/staff establish clear expectations for how 
students should treat each other.

46)
Students would support you if you tried to do 
something good.

18)
Faculty/staff teach students how to apply ethical 
thinking to real-life challenges.

53) Students care only about themselves. 19)
Faculty/staff teach students how to solve conflicts 
fairly and peacefully.

41)
Students get picked on or excluded, if they are not 
part of the popular groups.

23)
Faculty/staff challenge students to hold each other 
accountable for doing the right thing.

43)
Students work well with those from different 
ethnic, religious, cultural, or political perspectives.

15)
Faculty/staff give students individual attention and 
assistance when they need it.

47)
Students resolve conflicts without fighting, insults, 
or threats.

21)
Faculty/staff help students understand and do 
what is right.

44)
Students try to stop their friends from spreading 
rumors or gossip about others.

20)
Faculty/staff ask for student input when setting up 
rules.

48)
Students when seeing someone being picked on, 
try to stop it.

22)
Faculty/staff provide students with opportunities 
to give input on class or school issues.

49)
Students take an active role in helping solve school 
problems.

24)
Faculty/staff involve students in different 
leadership roles in the school.

50) Students encourage each other to follow the rules. 25)
Faculty/staff take time to discuss important ethical 
issues in our school, community, or world.

51)
Students are willing to confront team members 
who are off task.

26)
Faculty/staff involve students in various service 
projects or activities.

54)
Students help others on schoolwork, without 
letting them copy or cheat.

52) Students cheat on tests and assignments.

Culture of Ethics: Student Behaviors Culture of Ethics: Faculty/Staff Practices
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55) Students know how to balance their school and other commitments.

56) Students often do things that are unhealthy, even though they know they are bad for them.

57) Students think it's no big deal to use drugs and alcohol.

58) Faculty involve students in shaping classroom norms and expectations.

59) Faculty/staff provide support for growth and improvement of all students.

60) Faculty/staff challenge all students to do their personal best.

61) Faculty/staff give students a voice in important school issues.

62) Faculty/staff help students feel safe and cared for.

63) Faculty/staff prevent negative student traditions or interactions, such as student hazing or peer cruelty.

64) Faculty/staff cultivate academic integrity among students.

65) Faculty/staff help students develop positive relationships among each other.

66) Faculty/staff are trusted by students.

67) Faculty/staff always treat students with respect.

68)  … someone gets drunk or high.

69)  … someone verbally abuses or harasses another person.

70)  … someone steals from another person.

71)  … someone physically assaults another person.

72)  … someone uses e-mail, text messaging, or websites to bully or harass others.
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73) Fostering the culture of excellence and ethics is important to the building administrators.

74) Good work is noticed and appreciated by the building administrators.

75) Building administrators support and encourage faculty and staff.

76) Building administrators are committed to the professional development of faculty and staff.

77) Building administrators consistently seek input from faculty and staff.

78) Building administrators involve faculty and staff in decision-making.
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t

Leadership

CEEA Survey: Faculty/Staff Only Component

Alignment with

Safe and Supportive Schools Model of Climate

Professional Community: Leadership Practices
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79) Faculty and staff regularly study and discuss the research and practice of high quality teaching.

80) Faculty and staff show trust and respect for their colleagues.

81) Faculty and staff regularly observe and critique each other's work.

82) Faculty and staff engage in open dialogue with their colleagues about important issues facing the school.

83) Faculty and staff feel personally responsible for student achievement.

84)
Faculty and staff feel personally responsible for developing students' emotional intelligence and ethical 
behavior.

85) Faculty and staff engage in continuous self-development.

86) Faculty and staff work together to improve the quality of their teaching.

87) Faculty and staff seek feedback on student work from their colleagues.

88) Faculty and staff regularly discuss the substance and application of school discipline policies.

89) Faculty and staff are comfortable discussing difficult or controversial school issues.

90) Faculty and staff study and discuss strategies for effective student engagement.

91) Faculty and staff study and discuss strategies for social-emotional learning and character development.
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Collegial Relationships, 
Supports for Quality Teaching 
and Development of Student 

Competencies

Professional Community: Faculty/Staff Beliefs & Behaviors
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92)
Faculty and staff do a good job educating parents about ways to support their children's learning at 
home.

93)
Faculty and staff do a good job helping parents understand what social, emotional, and character 
skills their child needs to learn.

94)
Faculty and staff work with parents when their child is having social, emotional, or character 
challenges.

95)
Faculty and staff contact parents to let them know if their child has done something well or is 
making improvement.

96) Faculty do a good job teaching parents how to monitor their child's progress in school.

97) The school asks parents to volunteer at the school.

98) The school provides consistent and timely communication to parents. 

99)
The school invites parents to participate in school committees such as curriculum, budgets, and 
school improvement.

100) The school helps parents find services in the community to support student needs.

School/Home Communication & Support
En

vi
ro

nm
en

t

Engagement with & Services 
for Parents to Support 

Learning at Home
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1) The school provides a rigorous academic curriculum.

3) Teachers and staff are committed to maximizing my child's potential for success.

6) The school does a good job teaching my child to be creative in their work.

7) The school does a good job teaching my child organizational skills.

4) Teachers and staff provide my child with additional support when needed.

Wellness 9) The school does a good job teaching my child to make healthy choices.

5) Developing students' character is no less important to teachers and staff than academic learning.

8) The school does a good job teaching my child to act responsibly.

12) Students work together on school assignments, class projects or presentations.

13) Students exclude those who are different (for example, kids who belong to a different race, religion, or culture).

14) Students who are not part of the popular groups get picked on or excluded.

15) The school involves students in making decisions about things that affect them.

10) Parents support the school's mission and policies.

2) The school provides a safe environment.

11) Incidents of peer cruelty (bullying or hazing) are rare in this school.

Safe and Supportive Schools Model of Climate

Alignment with

CEEA Parent Survey
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Positive Relationships, 
Respect for Diversity, Social 
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Parent Perceptions of School Climate & Culture
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16) The school identifies what I can do to help my child master the skills being learned at school.

17) The school shows me how to monitor my child's progress in school.

18) The school assigns my child homework that requires my input and/or participation.

Support of Social Emotional 
Learning

19) The school helps me understand what social and emotional skills my child needs to learn.

20) The school sends home news about things happening at school.

21) The school contacts me if my child is having social or emotional problems.

22) The school contacts me to share if my child has done something well or improves.

23) The school invites me to participate in programs and activities at the school.

24) The school provides opportunities for me to volunteer at the school.

25) The school PTA/PTO seeks my input.

26)
The school invites me to participate in school committees such as curriculum, budgets, and school 
improvement.

Access to Services & Supports 27) The school provides information on community services and resources that I may want to use.

28) I regularly talk with my child's teacher at school, on the phone, or via email.

29) I regularly attend special events at the school.

30) I regularly volunteer at school or in my child's classroom.

31) I regularly attend parent or school committee meetings.

Access to Services & Supports 32) I regularly use community services and resources to aid my child's development.

En
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t

Support of Learning

School Participation

School Participation

School Engaging Parents with their Child's Learning & School Activities

Parents Engaging with School Activities
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33) I encourage my child to set and pursue high goals in their life.

34) I regularly discuss with my child their school assignments.

35) I help my child review material and/or practice skills in preparation for a test.

36) I help my child monitor progress toward their goals in school.

37) I assist my child in preparing for class projects and presentations.

38) I make sure my child's homework is done.

39) I ask my child to redo work that is sloppy.

40) I encourage my child to keep trying when s/he can't do something well.

41) I regularly talk with my child about their interests and concerns.

42) I teach my child how to be honest and trustworthy.

43) I encourage my child to do what is right even when it is difficult.

44) I explain to my child the reasons for rules and/or consequences.

45) I hold my child accountable for their actions.

46) I teach my child how to treat others with respect and care.

47) I teach my child how to solve conflicts fairly and peacefully.

48) I monitor how my child and her/his peers treat each other.

Support of Learning at Home: Practices Promoting Excellence

Support of Learning at Home: Practices Promoting Ethics

Positive Behavior Supports

Academic Challenges & 
Support

© 2009-2011 V.T. Khmelkov, M.L. Davidson, et al.
http://www.excellenceandethics.com/assessment.php CEEA_v4.5_S3_Alignment.xlsx: p. 9



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


